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Abstract
There are many complexities, career counselors navigate during the planning process. Clients are looking for a career that will work best for them and in order to do that effectively, career counselors will need to begin the planning cycles with career-self-assessments.  Career counselors administer career assessments, analyzing the score of those assessments, and seeking to interpret the results with the client. Once the assessments are administered and the results are analyzed, exploration of occupations can begin. Occupation exploration help the career counselor explore the details (pros and cons) of one occupation chosen, with the client. The writer of this paper will analyze and review the results of their 0*NET interest profiler and will conceptualizing those results. Once those results are conceptualized, the writer will explore the occupation of school counselor. To conclude this paper, the writer will provide practical application of career counseling in a conceptualized case. Career counselors should provide ethically appropriate solutions and approaches. 
















Career Self-Assessment
Choosing a career path can be an intimidating process. Career counselors, no matter what stage of life a client is currently in, is there to assist in the process of coping with career concerns. This can be accomplished through career education and development interventions. (Niles, 2017). Career development is designed to support the individual in two ways throughout life, psychological and behavioral. Niles (2017), didn’t want to limit the definition of career to work so instead, he began advocating for career to be a lifestyle change (p. 15).

Career Instrument Results
After taking the O*NET interest profiler, I was a little surprised at some of my scores. I scored highest in what I knew was my strength, social 32, but I was surprised to see my second highest score being artistic at 22. My third highest score happened to be enterprising at 15 and that was certainly my most surprising. My lower 3 scores included realistic at 12, conventional at 11 and investigative being my lowest at 1. The lower 3 scores were not a surprise (National Center for O*NET Development, 2023). 
	John Holland’s theory of types and persons heavily relies on your career choice being a product of your personally. He composed a list of 6 personality types that he believes people fall into. After reading more about these personality types, my top three vocational types are social, artistic and enterprising. The social type is someone who prefers to engage with others to teach, train or enlighten. The artistic type uses activities, physical/verbal to create art forms and lastly, the enterprising type focuses on organizational or economic gain (Niles & Harris-Bowlsbey, 2017, p. 62). When comparing my score report to Hollands vocational types, I was very surprised at the accuracy. The 3 types I chose from Hollands types, were my top three from the O*NET interest profiler. I was a huge social butterfly growing up. My mom would tell stories of me sharing my phone number and address with strangers, in hopes they would come hangout and play with me (of course my mom was mortified). Kind, cooperative, helpful, warm, are only some of the characteristics from the social type and I clearly see how those characteristics were present early on in my life. I see myself mirror closely the social vocational type but according to my profile and the types I chose from Holland, I connect with artistic type more than I realize. I am not artistic, at all. I used to get in trouble in high school for “not trying hard enough” in art and ever since then, I despised having to be creative. I do however, sing, and I absolutely love music. I wish I could play an instrument but that was never something I pursued in my younger years. I am not a free spirit but more of a rule follower. I have had to work on relaxing and seeing the beauty in many things hence why artistic vocation was so surprising to see as my second. When I look at the characteristic of enterprising, I see many characteristics such as optimistic, extroverted, domineering, impulsive but when looking at how this characteristic line up with a vocation I would choose, I fail to see the connection. A business mindset is not something I can fully relate with but I can see, on a smaller scale, how I sometimes put those characteristics into practice in my life. The top two occupations that O*NET provided was architecture teacher, postsecondary and art, drama, music teacher, postsecondary. 
	When reviewing the list of our top values, I found it really difficult to narrow it down. Reading these values forced me to really think about the reason behind why I have such values. When I began asking the why, I began to notice that it was easier to eliminate. I grew up in a military family with a dad who really instilled in us a hard work ethic, integrity, responsibility and the value of family and God. I never understood what a gift that was to me until I got older and realized those core values that were encouraged and expected. My top three values are religion, family and integrity. I don’t necessarily like the word religion but I like to define it more as my faith. My faith in the Lord is my foundation for everything that I do and how my husband and I raise our family and make decisions. A close second after my faith is my relationship with my family, my husband and kids. I view my priorities as follows: God, marriage, children, and everything else. That order has seemed to keep me and my family on track all of these years. Based on the results of the value sort, the top two occupations that were of primary interest are human resource specialists and educational, guidance and career counselors and advisors. 
	Dennis Horton created a survey that helps individuals make decision in accordance with the Lord’s will. After taking this survey, there were 7 factors that I felt were very important when making decisions: Consulting the Bible, depending on a sense of inner peace from the Holy Spirit, consulting with wise counsel, praying for wisdom to make godly decisions, considering personal strengths, talents, gifts, and abilities, praying for specific guidance or answers from God and judging the decisions consistency with the character/ethic of Jesus (Horton, 2009). These values help provide a foundation and starting point when making decisions. There is a trust and consistency in these values because these values center around seeking to doo the will of the Lord. When I start to detour from having the Lord be at the center of helping me make decisions, I feel lost and unsettled. I was created to serve Him and he knows all. Based on these factors, the approach to spiritual discernment I am most likely to follow would be biblical wisdom emphasis. I am firm believer in the sovereignty of God and know that he has predestined my life to honor him. Even though he has predestined our lives, he has given us free will to choose and scripture to guide us in making those choices. I believe that every person has a void within their life that can only be filled through true relationship with their creator. 

Personal Reactions
Each instrument that was used brought out specific characteristic in myself that helped to narrow down and identify areas that I viewed as important. When I first took O*NET I was surprised by what they said would be my top two vocations, architecture teacher and teacher of art, drama, music. I have no inclination toward architecture but I certainly could see myself in the teaching field. I love music but as stated before, art is not a gifting of mine and I would not want to invest in art other than participating in a fun group activity. I think many of my resistance to art is my insecurity. My art teacher in school shamed me and my efforts in my younger years and in turn, I always thought I was horrible at it. This assessment taught me that I value art (music, drama) much more than I anticipated and it opened up my eyes to the plethora of job opportunities that could fit my desires.  The second assessment we took was value sort. As difficult as it was to narrow down what I valued most, it also became easy to see where my priorities remain. Lastly, I took the decision-making factor survey. Lastly, I took the assessment for decisions making. From the minute we wake-up to the minute we close our eyes and fall asleep, we are faced with a heavy stream of decisions. With so many decisions that we are making for ourselves and others in our care, the dependence upon our creator should be exponentially growing. During this assessment I recognized how important my faith is in most areas of my life and how much I heavily rely upon the Lord to make decisions, little or big. 
	These self-assessments do fit my self-perception. For the most part, I see these values, decision making and the teaching aspect of my vocational results, as accurate. Although these assessments have accurately portrayed my current life, I would say there is a separate life, the life I talk about before the Lord, where I would say these results would not be accurate. This thought process proves to me that through life experiences, growth, personality, education, family and friendships can heavily influence these results. 	
	When it comes to Hollands, descriptors I can identify, to some extent, with all of them and certainly identify with descriptors that line-up with my vocational results. The descriptors realistic, investigative and conventional were not among the three that I chose for Hollands vocational type as I wanted to line up my results with what Holland has shared but looking back over the types now, I find more descriptors in realistic and investigative than I do in artistic. For example, artistic individuals are complicated, introspective and disorderly and that couldn’t be further from who I am. I enjoy structure, I tend to be an over sharer and I am fairly easy to read. 
	The biggest influence on my spiritual discernment over the years has been a combination of my religion and my family. Some experiences are negative and many are positive. I grew up in a church that heavily watered down the gospel message and taught a man centered theology. When I would find myself walking through hard situations, I often would be repeating these really good quotes I heard from church but not scripture. I would be frustrated and more confused listening to these quotes that sounds really good and made me feel good but were empty. When life is really, really difficult you want more to hold onto than fluff, you want truth. I have tried it both ways, the really feel-good quotes and truth through scripture and every single time, I will choose truth. 

Evaluation of Instruments
Gathering information is vital in order for career counselors to help individuals find their vocational desires. In order to gather that information, many career counselors use formal and informal assessments. Within these assessments there should be certain characteristics that are needed to qualify. Those characteristics are: purpose, reading level, reliability, validity, gender fairness, and cultural fairness (Niles & Harris-Bowlsbey, 2017). For all three of the instruments used, O*NET, value sort, spiritual discernment decision making factors, there was good purpose, reading level. Reliability and validity were somewhat accurate. For me, there was not fairness in gender or culture. I believe that if they knew I was a Caucasian female in my thirties with 3 kids, my results would have been similar but slightly different. I still believe I would have received the teacher or counselor vocation but I do not believe I would have been matched as an architect. There are external factors that could have influenced my results such as tiredness, interruptions from kids, loud environment and overthinking. 

Conceptualization



Occupational Exploration 
Career Field and Occupation of Choice Introduction
The Nature of the Work
Working Conditions
Preparation and Qualifications
Opportunities and Future Outlook
Economic and Non-Economic Benefits
Disadvantages and/or Special Situations
Reflection

Practical Application 
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