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Types of Reliability and Validity

	 
“There are two ways to evaluate a test’s reliability, one involving the stability of scale scores and the other involving the internal consistency of the items that make up the scale score,” according to the Values and Motives Questionnaire (n.d.). The stability of the scale score overtime is key. The test-taker should be able to retake the test at any time and receive similar scores. “Scale homogeneity is the similarity of the items that form the scale score” (Values and Motive Questionnaire, n.d.). “Reliability and validity determine the psychometric soundness of a test” (Values and Motives Questionnaire, n.d.). “Reliability refers to how consistent a test scores a characteristic, but it does not ensure the information is valid” (What Makes a Good Test, n.d.). There are two types of validity, criterion validity and construct validity. Construct Validity determines whether the characteristics a test is assessing is consistent with the definition of the test. To determine the construct validity, the scores of the tests would be compared to the scores of other tests to determine if they are similar. “Criterion Validity compares, demonstrates, and proves that the scores on a test are similar” (Values and Motives Questionnaire, n.d.). 
Reliability: Cronbach Alpha Coefficients
	Using the Cronbach Alpha Coefficients an acceptable score of .7 would be considered an acceptable measurement of error. The charts compare male and female, and several of the VMI scores exceed the .7 score for acceptable measurement of error. According to What Makes a Good Test, “A reliability coefficient value of above a .9 and up is outstanding, a value of .8-.89 is considered good, a value of .7-.79 is sufficient, and below .70 could have partial applicability”.  “Many of the scales on the VMI are above a .7, like Affiliative and Altruistic (.74), Affection and Security (.79), and Aesthetics (.83)” (Value and Motives Questionnaire, n.d.). 

Sample Size and Nature of the Population
Validity
	The Values and Motives Questionnaire (n.d.) “sampled 159 Psychology and MBA students as a requirement for the introductory course in Personnel Assessment”. A sample of 59 Psychology under-graduate students volunteered to take the VMI and MAPP tests as a part of a authentication study to compare the validity of the two tests. Using table 4 from the Values and Motives Questionnaire we see a strong correlation between the VMI and MAPP specifically in the value area that both tests cover. “Another sample of 100 MBA students from a London Business School took the VMI and a 16PF version 5 as part of the introduction course in Personnel Assessment Methods” (Values and Motives Questionnaire n.d.). The correlation between these two tests is usually modest, there is a meaningful correlation between the two tests. 
VMQ Norming Population
	“The VMQ norming population is 159 Psychology and MBA students in introduction to Personnel Assessment course” (Values and Motives Questionnaire, n.d.). I do not think that the results of the norm groups taking the VMQ was comprehensive enough to compare to other populations. For this example, very little demographic information was provided. The study shows some information on gender and educational background, but more demographic information should have been offered for the norming population to draw on more conclusions. I also feel as though more people should have been sampled to gather more information for the traits of the population. 


Your Opinion of the VMQ 
	When compared to the adequate scores, the VMQ result showed limited reliability scores. Although the VMQ’s reliability and validity had been sufficiently demonstrated, more demographic data might have allowed for more inferences to be made. The only demographics used by the VMQ for population sampling were gender and educational attainment. The reliability of both men and women across the entire sample. According to the Values and Motives Questionnaire (n.d.), the validity showed to modest ranging from 0-.57 which describes the VMQ results to be noncomparable to each other and therefore measuring specific aspects of the value system.  
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