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Abstract


Throughout this paper I will explore my career assessment results from using O*NET Interest profiler, the textbook, the bible, and other career resources. I will also examine and explore my personal values and spiritual discernment decision-making style. All of this information and experience will be applied to a practical application. 




































Career Self-Assessment and Exploration
Part I: Career Self-Assessment

	After taking the O*NET Interest Profiler test, I scored a thirty-three in the Social area, making that my highest score. People who fall under social like to teach, give advice, and being of service to people. My second highest score was a twenty-three, this was in the Enterprising area. People in this area like to persuade and lead people, making decisions, and taking risks. 
	The top two occupations that resulted from the primary interest area search were Marriage and Family Therapist and Child, Family, and School Social Worker. 
	The Value Sort Activity was extremely difficult for me to narrow down to just three-five values. The three most important values are; having a family, religion, and helping other people. While narrowing down my values, I had to really analyze what I felt like I needed to value and what I actually value the most. Discerning the difference between those two factors was key to finding my true, top three values. 
	Over the last nine years I have worked on becoming a follower of Jesus. I was never raised in a church as a child and knew very little about being a Christian. When I was 12 my brother and I were approached by a local pastor about joining the youth group at the church.  My brother and I were supper excited and every Sunday one of my parents would wake up, drive us to church and drop us off. We would attend our confirmation classes and church, then youth group after church. We absolutely loved youth group and learned so much from that pastor. In high school, I moved in with my aunt and uncle, and they attended church every Sunday, so I found myself back into church again, but it wasn’t until nine years ago I started to challenge myself and delve deeper into my faith. It has been quite a long journey, with so much more growing to accomplish, but I value the relationship I have built with Jesus. 
	Having a family is another value that is very important to me. As a child, my goal in life was to be a mom. I had this picture in my head of a “BEST MOM” mug of coffee, a minivan, and home filled with people I loved. My parents did not have a healthy marriage at all, and I knew I wanted things to be different, and the picture I painted in my head was a picture-perfect family. Due to my childhood experiences with my family, I was very sure of the things I did not want as part of my family, and I would settle for nothing less, therefore I was extremely picky. One day I was standing in front of my living room window, staring at my beat-up minivan and drinking coffee out of my “BEST MOM” mug and I realized that I had my dream. This was absolutely everything I had asked for and I thought I needed bigger or better. In that moment I made a choice to choose, every single day, to love my family and my life and to be thankful for my many blessings. So, I started to pray 1 Thessalonians 5:16-18: “Rejoice always, pray continually, give thanks in all circumstances; for this is God’s will for you in Christ Jesus.” (Holy Bible: New International Version., 2018). It is amazing how much joy you can find in your life when you choose to live by this principle. 
	The third value is “Helping other people”. This value directly relates to my value of “Religion”. It is my duty as a follower of Jesus to help other people, but not only that, I want to help other people. This is something that comes naturally to me and is so important. As a previous middle school Family and Consumer Sciences teacher I would ask my students from my career and college class, “What would your dream job be if you could pick anything and money wasn’t a factor?”. The students then asked me the same question. After really thinking about it, my response was volunteering. I would be able to be true to my faith and help other people. While volunteering for a specific organization would be amazing, it would not provide for my family. 
	After taking the Spiritual Discernment Decision-Making Factor survey, I narrowed down to three decision-making factors. Those factors are, using common sense, praying for wisdom to make godly decisions, and considering personal strengths, talents, gifts, and abilities. Based on these factors I am most likely to follow the Wisdom Approach to spiritual discernment. Horton (2009) states that a person who uses the Wisdom approach to spiritual discernment will balance their God given talents, gifts and abilities to make choices with praying to God about choices. A person would also use the bible as the most important guide to decision-making. 
	Each of the instruments used in the career Inventory Activity were very accurate in their results. The O*NET Interest Profiler test stated that my highest score was in Social. This was not a surprise to me at all. Working with people on a daily basis in the service field brings me joy and fills my cup. My second highest score was in Enterprising. This was a bit of a surprise to me because when I think of the word “Enterprising” I do not picture myself in that respect. Then I looked into the description of someone who falls under “Enterprising” and that person leads, persuades, making decisions, and taking risks. While I am not a huge risk taker, I make clear and decisive decisions, and love to lead people. 
	The value sort was harder than I expected. In order for me to overcome my need to value absolutely everything, I had to remind myself of the difference between a strong belief and a value. Then the process of eliminating value became a little easier. I came down to 5 values and wrote about my top three. Those three being having a family, religion, and helping other people. 
	The Spiritual Discernment Decision-Making Survey result was that I fell into the Wisdom approach based on my answers about how I make my decisions. My top three were using common sense, praying for wisdom to make godly decisions, and considering personal strengths, talents, gifts, and abilities. When I read the description of the Wisdom approach, I felt as though it was spot on with how I make most of my decisions. 
	Holland’s code descriptors for someone who scores as a Social is idealistic, cooperative, kind, sympathetic, friendly, patient, generous, responsible, helpful, warm, and understanding (Niles & Harris-Bowlsbey, 2022). I agree with the code descriptors for someone who is Social. As a person who scored high in the Social category, I feel very connected to these descriptors. The only descriptor I feel conflicted with is idealistic. I personally tend to lean more towards being a realist, but this isn’t an innate response, its an environmental response to life situations. 
	When I review my spiritual discernment score and truly think about why I answered the questions the way that I did, I find that most of my answers are based on my beliefs in God. Every person is on this earth for a special reason. God has a plan for us and has given us special talents and abilities to use for His good. When making decisions I always pray, trust my God given abilities and talents, and use common sense. As a child I was not raised with a strong faith. We didn’t go to church, but I knew about God and my grandpa would read scripture from the bible and play gospel music. This was the foundation of my love for Jesus. As an adult, married with children, I began to grow in my relationship with Jesus and really rely on the bible and gained so much more knowledge about being a follower of Jesus. 
	My evaluation of the instruments is that overall the assessments were valuable. The purpose of the assessments is to identify personality profiles and interest profiles. Once you have the results, the assessments match your results with a list of careers in fields that match your personality/interest scores. If the person taking the test are able to answer the questions as though intrinsic factors aren’t an issue, like gender roles, socioeconomic statuses, race, age, and disabling conditions then the test is valid. The issue that arises is that the difficulty of removing those factors is very high. I think that the task for the counselor is to strip the client to the basics and eliminating some of those intrinsic factors. 
	There were a few external factors that may have influenced my results. I am very tired. Raising three kids, fulltime career, and all the things that come with life made me feel the need to rush through this assessment. I have completed these assessments before and have been through personality counseling so I am very aware of what I should expect from my results. I was also interrupted multiple times by children, dogs, phone, laundry, etc. This is life and I answered to the best of my ability. 
	The results of each assessment related with one another very well. My results showed a SOCIAL Interest. When comparing careers in the Social area, many of the careers fell in line with careers that I have held, enjoyed, and grown from. Those careers brought me to where I am now. I have been extremely satisfied with previous careers, until I wasn’t satisfied and moved on to the next career. Many of those moves were based on life situations at that time. I started out my career as an elementary teacher. I really enjoyed teaching, but I had two small children close in age and one born with a rare disease that required many doctor visits. I decided to stay home with my kiddos and eventually opened my own daycare. I ran my own daycare for seven years. My husband then took a job at another school district and after a year of commuting we decided to move closer to his job, which required me to close my daycare and find a different job. I applied for a position as a Family and Consumer Science Teacher. I worked in that position for 5 years, in that time I did a lot of Social Emotional Learning within my curriculum and fully enjoyed those lessons. This led me to pursue a degree as a school counselor. 
	My approach to spiritual discernment has influenced my career development greatly. I have really spent a lot of time exploring myself, my life experiences, and my environment and how each of those aspects have influenced who I am today. I know my areas of weakness and areas or strength. Self-reflection and prayer is an everyday importance to me, as well as thanking God for these God given talents that allow me to be successful at my career. No decision was made rashly but all decisions made with who I am, my abilities, talents, and skills, along with keeping God first. 
	Based on my assessment results I would recommend that I continue to work with people in some aspect. I keep growing, learning about myself, and reflecting on how things are going, and never stop praying. 
Part II: Occupational Exploration
	The career I have chosen to explore from the O*NET survey results is Marriage and Family Therapist, code 21-1013.00. Unless otherwise cited, the career information presented in this paper was obtained from O*NET On-Line (National Center for O*NET Development, 2022). Marriage and Family therapist is the recommended career based on my top three Holland types, social, enterprising, and artistic. 
	In order to be a successful Marriage and Family therapist, you would need the following skills; active listening, social perceptiveness, speaking, complex problem solving, judgement and decision-making, and service oriented. 
	Some of the duties of a Marriage and Family Therapist include; Encourage individuals and family members to develop and use skills and strategies for confronting their problems in a constructive manner, asking targeted questions that will help clients identify their feelings and behaviors, develop and implement individualized treatment plans, and maintain case files. 
	Work activities would include the following; counseling clients on a variety of problems, teaching life skills or strategies, develop treatment plans, maintain records, and collaborate and discuss treatment plans with other professionals.  During a typical workday the therapist would have a lot of contact with other people, freedom of schedule, working indoors, appointments which would keep the therapist on a time pressure, and many decision-making opportunities throughout the day. The environment a therapist would work in would be indoors, freedom of hours, with other people, self-guided, marriage and family counseling would include people of all ages and socio-economic levels. 
	People in the career field of Marriage and Family Therapy, must go into further education for a master’s degree. Some companies will hire if a person has a professional license, but roughly 80% of workers in the field have a master’s degree or higher. There is no required experience for someone in this field, but through the education process there will be a residency/internship (CareerOneStop, n.d.). The career outlook for a Marriage and Family Therapist is much higher than the average growth at nearly 16% before the year 2030 (Marriage and Family Therapists : Occupational Outlook Handbook: : U.S. Bureau of Labor Statistics, 2018). The number of jobs is roughly 73,000 people and there is a bright outlook in this career field.  There is a variety in work environments. A Marriage and Family Therapist can work in mental health care, private practice, or hospital. Average annual earnings for a Marriage and Family Therapist is approximately $50,000.
	Aspects of Marriage and Family Therapist that appeal to me are the flexible hours, working with people, helping people, teaching and counseling. The only surprise to me was the annual salary of an average of $50,000. When a career requires a master’s degree, the pay should reflect the time spent in training/education. The process of using O*NET, OOH, and CareerOneStop is not new to me. I have used these resources in my teaching for Family and Consumer Science classes for 5 years, therefore, I have gone through all of the assessments myself. I took them again, curious to see if there would be a change. In the end all scores were very similar to previous scores and job recommendations. My current career goal is a school counselor and possibly adding Marriage and Family Therapist to my license. The results from the assessments fit very well with my career goals, interests, and values. 
	There are advantages to using career information resources in school counseling. The public school I am currently counseling at, is a Title 1 school corporation. Our school has a high percentage of low-income families. When teaching this specific lesson to my students it was amazing to see the “light bulb” turn on. They discovered careers they didn’t know existed and they didn’t know these careers were available to them. Many of our students also didn’t have many people asking them those important questions like, “what do you want to be when you grow up?” “I would love to help you achieve those goals.” All of a sudden, the impossible becomes possible. 
	One limitation to career information resources is that it may narrow the field. Sometimes students are just too young and/or immature to separate their current life experiences with their actual values, interest, and abilities. When students do not have a full grasp of who they are as a unique person, they may not answer the questions without outside influences. It is important as the counselor to have the students revisit the career information resources. 
Part III: Practical Application
	The client in this scenario is a 19-year-old Asian-American who is worried about choosing the right career path for herself, without disappointing her parent. The client’s parents would like for her to become an Engineer and her career interest profiler has resulted in the nursing career path. The client is showing some signs of depression or stress due to her indecision on career paths and her fear of disappointing her parents. She is also worried that a new path may not be God’s will. Right away I notice that she has two major influences on her career decision. The first influence would be her parents. They would like for her to obtain a degree in Engineering. The client is getting average grades in her Engineering courses, but she is experiencing headaches, sleep problems, and low energy. I was raised in a family where emphasis on choosing a career was not very important as long as a worked hard, provided for my family, and found enjoyment in everyday life. If my parents disagreed with my career path, I am not sure I would have cared overly much. This is a major cultural difference between me and the client. 
	The second major influence on her career decision-making is her Spiritual Discernment decision-making style, which is a Bull’s-eye approach. The Bull’s eye approach believes that the bible is the one and only guide for decision-making and conversing with God. This is also different than my Spiritual Discernment Decision-Making style, which is the Wisdom approach. I believe that God has given people talents, abilities, and strengths and those along with conversing with God and using the bible as guidance is how I make my decisions. 
	As a counselor I have two major personal positions that conflict with the client. As a counselor the most important thing is that I know myself, my own biases, and the reasoning behind who I am. By fully knowing myself, I am able to understand my own thoughts and feelings on any subject matter, but also realize that I have the freedom to choose how I would like to make decisions and the influence my culture has on me. I need to be sensitive to my client’s culture and decision-making processes. Getting to know my client well, would aid me in treating my client. It will be important for me to fully understand the client’s culture and values so that I can be completely mindful of them as we continue counseling sessions. 
	Linda Gottfredson’s Theory of Circumscription, Compromise, and Self-Creation would be one of the theories I would use with this client. There are four stages to the circumscription process; orientation to size and power, orientation to sex roles, orientation to social valuation, and orientation to the Internal, unique self (Niles & Harris-Bowlsbey, 2022). Gottfredson believes that a major issue client have is that they have unnecessarily restricted their career options. 
	John Holland’s Theory of Types and Person-Environment Interactions is the second theory I would use for this client. I think the client in this scenario is too wrapped up in what she perceives other people want of her that she doesn’t fully know herself. Holland’s theory involves six personality types and then careers that fit each personality type (Niles & Harris-Bowlsbey, 2022).  The client would take the personality test and match careers with their personality type. 
	John Krumboltz’s Learning Theory of Career Counseling is the third theory I will discuss.  Krumboltz’s theory identifies four factors that influence how people make career decisions (Niles & Harris-Bowlsbey, 2022). Those factors are genetic endowment and special abilities, environmental conditions and events, instrumental and associative learning experiences, and task approach skills. The following things influences how we view ourselves and our abilities; self-observation generalizations, worldview generalizations, task-approach skills, and actions. The reason I chose this theory is because it addresses both hereditary and environmental factors of the clients. 
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