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Existing Data Sources

Attendance

Students in small
group must have 95%
attendance rate and
zero unexcused
absences

02

Discipline
Students in small

group must have
zero discipline
referrals

Academics

Students in small group must be
in good academic standing with
zero missing assignments.






https://forms.gle/kuU5w6vNQ8XXNMCr8
https://forms.gle/kuU5w6vNQ8XXNMCr8

Employability Competencies

300 responses

Academic Mindset
Accountability
Adaptabilitiy |
Citizenship

Civic Literacy
Collaboration
Communication
Confidence
Conscientious|
Creativity/|

Courage

Critical Thinking
Cultural and Social Skills
Curiosity|

Empathy
Entrepreneurship
Environmental Literacy
Financial Literacy
Flexibility

Goal Directed

Growth Mindset

Health and Wellness Lit...
Initiative

Innovation

Integrity|

Leadership

Literacy|

Media Literacy|
Optimistic|

Passionate
Perserverance
Personal Responsibility|
Problem Solving
Productivity|

Resilience

Self Awareness|

Self Directed

Self Discipline
Teamwork

Time Management|
Work Ethic

Respect and Trust for se...
Tolerance of people & id...
Manners/ Etigette
Committed

Not working with people
Gaming

Life skills|

logic

Industrious

Honesty

0

62 (20.7%)
146 (48.7%)
65 (21.7%)
58 (19.3%)
19 (6.3%)
32 (10.7%)
160 (53.3%)
109 (36.3%)
26 (8.7%)
92 (30.7%)
46 (15.3%)
146 (48.7%)
61 (20.3%)
46 (15.3%)
92 (30.7%)
39 (13%)
10 (3.3%)
89 (29.7%)
69 (23%)
70 (23.3%)
66 (22%)
25 (8.3%)
54 (18%)
20 (6.7%)
100 (33.3%)
116 (38.7%)
38 (12.7%)
15 (5%)
36 (12%)
46 (15.3%)
35 (11.7%)
126 (42%)
155 (51.7%)
55 (18.3%)
37 (12.3%)
73 (24.3%)
32 (10.7%)
115 (38.3%)
116 (38.7%)
127 (42.3%)
165 (55%)

Needs Assessment
Results




Needs Assessment
Results

Mark the title which best describes your role in completing this survey
300 responses

@ School Administrator
@ Business Leader
Business Owner
@ Employer
@ Non-Certified Staff Member
@ Parent
® Patron
@ Student

14V




Process and Culmination
Eplogalility Selly

® " ®

Culver Community Schools Culver Community Schools Culver Community Schools
Definition: Definition: Definition:

Thank you to all of the stakeholders
that took the time to complete the
survey in September/ October.

Based on the survey results, the top ten
competencies were determined, and then,
inga meeting, the

final six were selected. Actively engaging in a range of group
Scroll through to see which with ion to settings, demonstrating respectful experiences, and information
competencies will be taught and self, others, and your environment and reciprocal participation effectively with confidence:
gl the *in person
careers at Culver Community, grades *in writing
*using a variety of media

Taking ownership of individual Clearly express ideas, feelings,

Lengfers i

MTMaM

Culver Community Schools
Definition:

Applying creative strategies to
accomplish tasks while considering
and appreciating all perspectives and
challenges within an argument or
problem

R

Culver Community Schools
Definition:

Positively influencing others and self
to strive and succeed toward a
common outcome

®

Culver Community Schools
Definition:

Fulfilling a set task to the best of one's
independent ability by demonstrating
self- discipline, perseverance, time
management, organization, and
adaptability




Lesson Outline

Session 1 Session 3 Session 5

Getting to know your team by using The importance of Gratitude Project Proposals
games to foster team building
relationships

Session 2 Session 4 Session 6

What is your leadership style and Game based learning for Present Proposals to classmates
why it is important to know. teamwork and leadership and teachers




Process and Culmination
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AlA
Alignment/ASCA

Counseling Prevention and Intervention

Collaboration and Consultation
B-LS 1. Critical thinking skills to make informed decisions

B-LS 4. Self-motivation and self- direction for learning

B-SS 1. Effective oral and written communication skills and listening skills

B-SS 2. Positive, respectful and supportive relationships with students who are similar
to and different from them

B-SS 3. Positive relationships with adults to support success

B-SS 6. Effective collaboration and cooperation skills

B-SS 10. Cultural awareness, sensitivity and responsiveness




‘ Cultural Sensitivit
AN I

At the start of the group, we will talk about group norms
and write those group norms together, using student
impute. As the counselor I will set up a safe space for

collaboration and teamwork using the group norms,
decided by the students, to create our Culturally Sensitive
space. At the start of every group meeting, we will go
over those norms and recognize the safe space.




Evaluation

Strengths
Challenges
Reflections




