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Data Sources
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Existing Data Sources

Attendance 

01 02 03

Students in small 
group must have 95% 
attendance rate and 

zero unexcused 
absences

Students in small 
group must have 

zero discipline 
referrals

Students in small group must be 
in good academic standing with 

zero missing assignments. 

Discipline Academics 



Needs 
Assessment

02

https://forms.gle/kuU5w6vNQ8XXNMCr8
https://forms.gle/kuU5w6vNQ8XXNMCr8


Needs Assessment 
Results



Needs Assessment 
Results



Process and Culmination



Lesson Outline

Getting to know your team by using 
games to foster team building 

relationships

Session 1

The importance of Gratitude

Session 3

Project Proposals 

Session 5

Session 2

What is your leadership style and 
why it is important to know. 

Session 4

Game based learning for 
teamwork and leadership

Session 6

Present Proposals to classmates 
and teachers



Process and Culmination



AIA 
Alignment/ASCA

Counseling Prevention and Intervention

 Collaboration and Consultation 
- B-LS 1. Critical thinking skills to make informed decisions
- B-LS 4. Self-motivation and self- direction for learning
- B-SS 1. Effective oral and written communication skills and listening skills
- B-SS 2. Positive, respectful and supportive relationships with students who are similar 

to and different from them
- B-SS 3. Positive relationships with adults to support success
- B-SS 6. Effective collaboration and cooperation skills
- B-SS 10. Cultural awareness, sensitivity and responsiveness



Cultural Sensitivity 
At the start of the group, we will talk about group norms 
and write those group norms together, using student 
impute.  As the counselor I will set up a safe space for 
collaboration and teamwork using the group norms, 
decided by the students, to create our Culturally Sensitive 
space.  At the start of every group meeting, we will go 
over those norms and recognize the safe space. 



Evaluation
- Strengths
- Challenges
- Reflections


