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Abstract
	This paper discusses the many aspects of career counseling and what all is entailed within the profession. The first section walks the reader through the O*NET Interest Profiler, which the author analyzes the results from the survey. The author had the opportunity to paint a picture of his personal life and how it applies to the results from the Interest Profiler. The next section then guides the reader through the profession of credit counseling, which was one of the top results from the author’s Interest Profiler. The author breaks down the many details of the profession and then reflects upon his strengths and weaknesses for the position. Part three is all about applying the aspects of career counseling. The author is provided with a scenario, about a client we call Maria, and he must discern how to handle the situation.































Part 1: Career Self-Assessment

Career Instrument Results
Regarding the O*NET Interest Profiler, the results ended up being heavy on social and realistic compared to weak in artistic and conventional. The weak areas came in at an 8 and the strong areas came in at a 30 and 23 respectively (National Center for O*NET Development, 2023). 
	The background information from my interest profiler results come from a man named John Holland. He was the gentleman who birthed the theory described as Types and Person-Environment Interactions. “Holland contends that, to a large degree, career interests are an expression of an individual’s personality” (Niles & Harris-Bowlsbey, 2022, p. 61). In other words, Holland believed that people would tend to move toward careers that would fulfill their interests. They would blossom within a setting of likeminded people where their skills and attitude associated with the tasks within the work setting. Personally, I associated with his three vocational personality types described as social, realistic, and investigative.
	The top vocational personality type that associated with me was easily Mr. Holland’s social personality type. This realm of his theory is described as someone who thrives with dealing amongst people. I have always obtained uplifting energy when being around others. I much prefer working alongside a co-worker I can consider a friend, compared to being in an office all alone working on a computer, or something along those lines. It was not a surprise to hear at all that careers that fall into this category include examples such as teachers, counselors, or religious workers. Each of these areas easily fall within my personality type.
	In addition to social, I associated with Holland’s realistic personality type. I really connected with the practical aspects of this personality type. The ironic piece of this personality type is how it is described as having an “aversion to educational or therapeutic activities” (Niles & Harris-Bowlsbey, 2023, p. 61). I found that aspect intriguing because it goes against what I just discussed previously. I would not describe myself as having learned the skills to thrive within the realistic personality type to have a career in something such as a machinist or farmer, but I strongly see them as therapeutic activities. Potentially, the lack of learning or training I have had in these areas, but still thriving in these atmospheres, may come down to my final personality type of investigative.
	The investigative type is a person who is very observational and seeks to understand the subject matter he or she is dealing with. I may lack the training skills in some of the top realistic type careers, but I connect well with the “trying to figure it out” aspects of those areas. I strongly feel this is a reason I am striving to become a professional school counselor. I love sitting with a student, listening to what is going on in their life, and then trying to “piece together the puzzle.” I gain a vast amount of empowerment by entering their lives and trying to benefit their situation.
Now, discussing my personal results, two of the top occupations that resulted from the search turned out to be an athletic trainer and an adapted physical education specialist. Both of these results were not surprising at all considering I love sports and helping people. Combine those two things together and you get these careers. I have chosen to go down the path of becoming a physical education teacher already, but I could easily see the fulfillment of going down the path of an athletic trainer as well.
Tying the interest profiler into the value sort activity, my top three values turned out to be wisdom, helping society, and friendships. All three of these values can be summed up through the first one, wisdom. At a very young age, I was taught the value of gaining wisdom. My parents constantly pushed me, as well as taking hold of this concept myself, to make wise decisions and always have the pursuit to gain wisdom. I feel as though this is built upon my philosophy of leaving a legacy. I have always had the strong motivation to one day be the wise elder who many young men can come to for seeking advice and mentorship, which ties right into my other values of helping society and friendships. I want to be the wise, old man who can discern wisely, and others look up to. This philosophy has shaped and molded my mindset into pursuing a career as a professional school counselor.
The exciting aspect to this theory was the results from my principal value search. Two top occupations that resulted from this examination were marriage and family counselor as well as a credit counselor. Each of the results were very encouraging to my personal beliefs because each of these areas are a very strong part of my personality. Getting the opportunity to bless others both relationally and financially would be one of the most rewarding things ever.
Switching gears into the Horton (2009) survey, the two decision making factors that I related to the most were consulting the Bible and consulting with wise counsel. Each of these concepts are predicated upon the chase for wisdom that I previously discussed. I am constantly striving to make wise decisions in life and want to be associated with that reputation. As a Christian, this is based upon making wise decisions according to the Bible. Everything in my life should tie right back into the absolute truth of the Word. Going off the Scriptures and gaining mentorship from men who do the same is exactly the picture I want my life to portray.
When discussing the discernment approaches according to Mr. Horton, my heart algins with his theories of a Biblical wisdom emphasis and relationship-formation approach. First and foremost, the Biblical wisdom emphasis described by Horton (2009) because so much of the process is based upon the guidelines of the Bible (p. 3). So much of this emphasis is built upon the cornerstone of diving into the Word on a daily basis and aligning with wise counsel and accountability of Christian mentors. Horton’s relationship-formation approach connects well with these same attributes. He details this approach as having a great amount of freedom but ultimately based on the emphasis of an intimate relationship with Christ (Horton, p. 5). Without this growing, maturing relationship with Christ, it will tend to be difficult to have a strong discernment process.
I connect well with these approaches because they tie right into my personal beliefs. Both are predicated upon seeking Christ first through the Bible and prayer. Then, taking those foundations and checking your theories based off wise counsel. Rarely will you ever see someone go wrong with seeking God’s guidance and gaining perspective from wise, Godly men.
Personal Reactions
	All three of the instruments dedicated to applying your personality to the careers did a wonderful job at working towards an applicable, concise conclusion of a career or approach that would be good for the individual. The only difficult aspect of each instrument is the opening for so much “gray area” in the decision making. Take for example the strongly like or strongly dislike aspects of the O*NET Interest Profile, you could spend ages on each statement explaining how your choice could move from one spot to the next depending upon variables. Also, the limited results of the spiritual discernment approaches. I could see myself in aspects of multiple approaches. In other words, each of the instruments did an exceptional job in their conclusion, but ultimately it is very difficult to get to a finality when approaches can be generic at times.
	Looking into the results, I was very intrigued by the Interest Profiler results because going into that instrument I thought it was more concise compared to the values survey. With that being said, I aligned with the values survey results more than the Interest Profiler. I would have assumed the more concise assessment would have resulted in better aligned results.
	When dealing with Holland’s code descriptors, I tend to support his philosophy of effort that is put into the careers. You are always going to thrive in an area that you put your heart and soul into. In most cases, passion comes from something you are willing to work hard for. 
	Bringing this back to a personal concept, my spiritual discernment tied right into my upbringing within my family and church. I grew up with a Mennonite background that was rooted in the Bible and serving others. I can easily see the connection here between following the Bible’s guidelines with gaining wisdom from others and using those concepts for discernment.
Evaluation of Instruments
	An example that I would suggest related to the instrument’s validity and gender fairness would come down to my career result of being a midwife. This profession is dominated greatly by females within our country. What I mean by saying this is the fact that I feel the results were very neutral and fair. The results took into fact that I am a person who loves to serve others compared to declining that result just because I am a male. That is not a career choice I see myself thriving in, but I do see it aligning with my personality traits.
	I strongly feel that I took time to ponder my decisions and choices within each survey instrument, but if someone wanted to debate any issues, there may have been mistakes made based off energy level. As a father of four children, my goal has always been to complete my college work when my children are asleep. I do not want to shrug off my duties as a father to selfishly obtain a degree that I want. Due to this concept, I completed each of the surveys at four in the morning while they were sleeping. Someone could argue the concept of me making poor decisions due to being tired, but I would strongly debate against them. Van Eerde et al. (2022) even conducted a study that supports the concept of time management explaining better creativity. I could debate that managing my time appropriately actually forced better answers.
Conceptualization
	It was interesting to analyze each of the survey’s results. You could pick out themes of servanthood and humility throughout. Having multiple of the same, or very similar, careers come up as results was encouraging that I was on the right path.
	When talking about Holland’s congruence, I am very much looking forward to transitioning from a teacher to a school counselor. My social personality type is going to thrive within this congruent setting. Along with that, I feel as though my lack of differentiation will help me succeed as well. Being able to associate with multiple Holland personality types will help me convey messages and interventions to clients. Now, my realistic and investigative type being consistent is a benefit as well. Using those consistent skills together will help me to become a more effective counselor. Learning and understanding Holland’s pillars will be cornerstones for building the foundation of my future.
	As previously mentioned, the theme servanthood and mentorship flowed throughout my top results. Counseling, teaching, and religious work all encompass the aspects of honoring others and trying to benefit people’s lives. These concepts are also displayed within my spiritual discernment approaches. The Bible speaks all throughout the concept of serving others and caring for them. Ideals as such will envelop my social career for years to come.
	An interesting aspect of the results is noticing how my summer, laborer, job has declined in enthusiasm lately. I have always said that I do not like the work, but I love the guys I work with. That would play right into the personality results of me being social, but not as enthusiastic regarding the mechanical traits in life. Following along this theory as a career counselor, I would absolutely strive to encourage others to follow their conviction compared to prestige or the dollar signs that comes with the career. This is advice that I am striving to live for myself as well.
Part II: Occupational Exploration
Career Field and Occupation of Choice Introduction
Unless otherwise cited, the career information presented in this paper was obtained from 
O*NET On-Line (National Center for O*NET Development, 2023). Following these search results has given me the ability to analyze personality types and career paths for myself. According to my results, I chose to evaluate credit counseling, which is 13-2071.00.
The Nature of the Work
	Ultimately, they are counselors who work financially with the clients. They have duties such as teaching to create and manage a budget, explain debt management plans, credit consolidation concepts, and the emotional aspects of handling money. Skills needed for these duties would be mathematical, verbal, social, and logical in nature. Learning to listen to the client’s frustrations about money, understanding the behavioral effects, and logically explaining the plan would be essential. A typical day within in this field would entail meeting with individual clients, or firms, and analyzing data or financial statements, which would then give you the ability to process the information with the client (U.S. Department of Labor, 2023). This may incorporate budget making, phone calls, emails, creating spreadsheets, and much more all in hopes to better equip the client to make better financial decisions.
Working Conditions
	The working conditions of a credit counselor are very similar to other counseling positions. Physically, the counselor would be working indoors daily. There may be an instance that the client is overwhelmed and they walk outdoors together, but that would be rare. Hours would be a typical 9 to 5 job but ultimately up to the credit counselor. If their lifestyle affords it and they want to pursue many more clients, then they would have the ability to work many more than forty hours a week. Now, according to the psychological aspects of the career, there could be many emotions that go along with this. Counseling is rewarding, but there could be a vast amount of stress dealing with top executives from big firms (U.S. Bureau of Labor Statistics, 2022). The deadlines and expectations working with these top clients could be daunting.
Preparation and Qualification
	Preparation comes down to real world experience. The counselor must be competent at handling their own money before they can be accountable to others. Part of this will be proven by the four-year bachelor’s degree they will obtain, or at bare minimum a high school diploma. Personal traits will come down to their verbal, listening, and reflection skills, all of which an experienced counselor must incorporate.
Opportunities and Future Outlook
	As this country falls more and more into financially unstable times, the outlook of this position is increasing. You could have a debate on whether that is a good or bad thing for our country, but ultimately, the job security is very strong. There is much room to transfer your counseling skills into multiple realms of counseling services, and even the opportunity to have your firm pay for extra graduate level schooling to broaden your degrees and certifications.
Economic and Non-Economic Benefits
	Financially, this would be a rewarding position coming in at an average salary of $47,580, but this all depends on the numbers of clients you are serving. Related benefits could vary somewhat depending on the firm you work at, but full benefits with paid leave and insurance are typical. There is also a vast amount of non-economic benefits such as a family atmosphere environment, satisfaction of benefiting other’s lives, and the flexibility it entails.
Disadvantages and/or Special Situations
	Most of the disadvantages of this profession are situational, but there may be some that arise. For example, your hours are mostly set in stone, but there may be some downfall of when clients can meet. One big disadvantage would be the aspects of having a big firm as a client. If you are walking through a major loan issue with them, you may be at the mercy of when companies can get together with the banks. You may have to struggle through the aspect of having little control in this situation. Travel, overtime, and night work would be rare as well, but making yourself available to the client would be a premium for your office.
Reflection
	This career would be very appealing for me and my personality traits. As a Christian and someone who has researched Dave Ramsey’s no debt philosophy, mentoring others in the financial aspects of budgeting money and staying away from debt would fall right into my beliefs. Very little of the working conditions surprised or disappointed me, but the average salary caught me off guard a little. Before researching, I would have guessed that in the private sector this position would have been twenty or thirty thousand more per year. There is the potential though for more clients.
	When it comes to my goal of becoming a school counselor, I could still incorporate some of these financial aspects, although I would not be a full-time credit counselor, but I could still guide the students through ways to obtain scholarships and a free college education. In the end, any career where I get to counsel and bless others falls right into my interests and values.
	Going through career information, such as these results, has a tremendous number of advantages for guiding my future students. Helping them analyze their interests to direct their paths will be very beneficial. Yes, the information can be limited and generic at times, but overall, lack of information would be more detrimental for them.
Part III: Practical Application
	Having the chance to speak to this female student, who at this time we can name Maria, will be a wonderful opportunity regardless of the situation. Walking Maria through the physical and emotional hurdles will be a challenge but looked at as an opportunity to empower a struggling individual. There are many layers to her situation that will take time to journey through together which cannot be rushed so that she does not feel overwhelmed.
	A major aspect to this situation is the reality that there is a cultural difference between the counselor and client. Maria is presented to the reader as an Asian American. She is clearly battling between choosing a major for herself and wanting to honor her parent’s wishes of seeking an engineering major, or career. The culture is something I must take into perspective when counseling her because the Asian community is rooted in collectivism. Cultures as such take the responses, and guidance, of the family very seriously. It is evident from Maria’s situation that personal autonomy is being challenged in this scenario. Soemantri et al. (2021) did an intriguing study of this very subject matter. They looked at multiple medical students who come from a collectivistic culture, and how they respond to professional dilemmas. Over and over, they responded differently when there had to be a response to their superior because culturally speaking, they were taught by family to show the utmost respect to their superiors (p. 9).
	When analyzing my own personal position, my heart as a professional counselor is always to be client centered. This means I am always going to put my client’s needs first. The whole reason I am feeling called to get into the counseling field is because I have the calling to serve others. This means that my personal position would be influenced to support Maria’s needs. Walking her through her needs and setting her own, personal goals would be a prominent aspect of the therapy. In other words, my personal position would be to honor her wishes and guide her through that compared to trying to influence anything that my personality may disagree with.
	As stated within the scenario, Maria’s values and discernment approach differs from mine. Within the counseling realm, this brings up a complicated area. My strategy to overcome this conundrum would be to align my beliefs with the ACA Code of Ethics. According to section A.4.b of the ACA Code of Ethics (2014), a competent counselor must be aware of their own personal beliefs and be very diligent to never judgmentally pass those same feelings over onto the client (p. 4). To combat this situation, I would have to constantly work with a supervisor, or counseling mentor, to check in on my neutrality and effectiveness of my methods. This plan would align with section C.2.d where it talks about constantly seeking out peer supervision to manage how well their techniques are coming across to the client (p. 8). Gaining the perspective of a more experienced counselor, or even the assessment of another viewpoint, can enhance the effectiveness of the therapy.
	In addition, as a competent counselor you must always be thinking of more strategies and resources to incorporate into the counseling sessions. In this scenario with Maria, there is an extra layer of making sure the strategies are culturally sensitive to her needs. There must be a priority in me as a counselor in staying away from falling into the “model minority myth.” Three strategies I would try to incorporate into the counseling sessions with Maria would be journaling activities, the solution-focused miracle question, and role-playing activities.
	To begin with, journaling, or even tying this into the concept of writing a letter, would be essential for walking through her thoughts. She is clearly battling a plethora of emotions between making autonomous decisions compared to aligning with her family’s guidance. As a competent counselor, I should not have the prerogative to tell Maria what I think she should do. Ultimately, the path she chooses is going to be her decision to make. This is why journaling would be an amazing strategy to incorporate into the sessions. Journaling is a proper way to break down and prioritize her fears and concerns she is having. She is clearly having so much anxiety with choosing a career path that it is turning into some physical pain. This may be coming from making very little personal decisions in her life or maybe even the battle between wanting to be a nurse, but her family wants her to become more prestigious with the engineering. Either way, going through the journaling exercises would help to peel away these emotions.
	Connected to these journaling activities, we could process through writing her family a letter. A letter that may or may never even be given to her family. This letter would be written in the perspective of her choosing the nursing major over the engineering major. Analyzing this written letter together would afford us the opportunity to walk through the many levels of her family. We could analyze assumptions and fears, and what this process would look like. “Ultimately, letter writing can lead to more dynamic and enduring change in emotions and thoughts for clients” (DeCino et al., 2018, p. 359). This would help Maria both physically and emotionally.
Along with journaling, I would incorporate the solution-focused therapy technique of the miracle question. Maria is struggling to process through her desires. Struggling through the emotions of family obligations, making the “right” choices, and her aspirations are becoming overwhelming. The miracle question would be a way for her to process through an ideal situation for herself. We would be able to analyze what that perfect situation would look like and how her surrounding influences would play a factor amongst those opportunities. It would also be an indirect way to see where her fears and what is holding her back come to light. It would be a way to get her to open up about her past and present, which may be vital information in processing her next steps for her future.
	Another productive strategy to integrate would be role-playing. Role-playing would be a way to act out and respond to multiple scenarios, and the feelings that come with those outcomes. We could examine multiple situations such as responding to the family, picking different majors, how her spiritual beliefs play a factor, and many more. All in all, these strategies and techniques are meant to help Maria make decisions, set goals, and feel at peace with the pathway she takes going forward.
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